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NAME:  Brock Mcdaniel
CANDIDATE ID: #030545
EMAIL:  BrockMcdaniel@mailinator.com

JOB APPLYING FOR:  Sapiente ut recusand

10
INVITED BY:  Jesse Llobet (jesse.llobet@psymetricsworld.com) D n o

ORGANIZATION:  PsyMetrics OFFICE SKILLS

TEST VERSION:  TYPING (V1) TYPING

REQUISITION NUMBER: SQC864
STARTED: COMPLETED:
TEAM:  First Team
07/12/24 04:03 PM 07/12/24 04:06 PM
LOCATION:  Miami Florida

REPORT VERSION: SELECTION L TESTING TIME: 3 MIN.

EXTERNAL CLICKS:

TOTAL SCORE SUMMARY

The large circle represents the candidate’'s Net Words Per Minute. Review score details for a
more in depth analysis of this candidate’s score.

NET WORDS PER MINUTE

(words per min. minus errors per minute)

B 70-100+  High
Above Average
Average
Below Average
Low

SCORE DETAILS

GROSS WORDS PER MINUTE

(words per min. including errors)

NUMBER OF ERRORS PER MINUTE
ACCURACY

(Words per min. minus errors per min. divided by words per min.)

PERCENTILE SCORE WHEN COMPARED

GENERAL APPLICANT POPULATION AVERAGE TO GENERAL APPLICANT POPULATION

PERCENTILE SCORE WHEN COMPARED
TO PROFESSIONAL APPLICANT
POPULATION

PROFESSIONAL APPLICANT POPULATION
AVERAGE

© PsyMetrics, Inc. A Brock Mcdaniel
’ POWERED BY g PSYMETRICS
www. PsyMetricsWorld.com Page 1




AVERAGE NET WORDS TYPED PER MINUTE BY INDUSTRY FOR PROFESSIONAL
JOBS REQUIRING HIGH LEVELS OF TYPING

Legal
Arts, Entertainment and Recreation
Education
Medical and Health Care
Scientific
Technology
BROCK MCDANIEL'S NET WPM SCORE

Government and Public Administration

Marketing and Advertising

Information Services and Data Processing 42

Telecommunications

Wholesale and Retail
Transportation and Warehousing
Finance and Insurance

Hotel, Food Services and Hospitality
Manufacturing

Below Average Above
Average Average

60.6

53.5

While the average net typing speed for individuals in professional settings is 53.5, the average net typing speed for the general typing population is approximately 40
words per minute (WPM), according to a study conducted by the American Society of Administrative Professionals. In professional settings or heavy typing jobs where
faster typing speeds are required, individuals often strive to achieve speeds of 60 WPM or higher. It's worth noting that some individuals can type at speeds well above
the average, reaching 80 WPM or more, especially if they have received training or have been working extensively with computers and keyboards. With practice and
experience, typing speed can improve over time.
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B Misspelled or Extra Word (counted as single error)
Missing Word (counted as single error)
B Missing or Extra Space Between Paragraphs (counted as single error)

CANDIDATE INPUT

In the vast landscape of the professional world, communication i sthe glue that binds the gears
of productivity together. Imagine a workplace as a symphony, with each instrument playing a
crucial role in creating a harmonious melody. Effective communicatioon is the conductor
guiding this symphony, ensuring that every note is played in sync.

One of the primary tools in the realm of workplace communication is email. Just as a wizard
uses a magic spell to send messages, professionals use emails to share imporatnt information
with theior colleagues. It's like having a written conversatiion, where ideas and updatyes flow
seamlessly between coworkers, regardless of the
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REFERENCE TEXT

In the vast landscape of the professional world, communicationis the glue that binds the gears
of productivity together. Imagine a workplace as a symphony, with each instrument playing a
crucial role in creating a harmonious melody. Effective communication is the conductor guiding
this symphony, ensuring that every note is played in sync.

One of the primary tools in the realm of workplace communication is email. Just as a wizard
uses a magic spell to send messages, professionals use emails to share important information
with their colleagues. It's like having a written conversation, where ideas and updates flow
seamlessly between coworkers, regardless of the

IMPORTANT NOTICE

The hiring decision should always be based on whether there is a match between a candidate’s job relevant skills, abilities and/or interests and the job itself.
PsyMetrics’ assessments represent one source of information in helping to make that decision. Using all sources of candidate information (e.g., assessments,
a structured job interview, references, work history) available to the human resource professional will result in a more comprehensive view of the applicant
and the best employee-job fit.

Test users should also remember that tests must not be utilized in any manner that discriminates against individuals with disabilities, including but not
limited to mental disabilities and neurodivergent conditions. More specifically, PsyMetrics’ tests should not be used to assess or evaluate individuals with
mental disabilities or who identify as neurodivergent.

The employer assumes full responsibility for the proper use of the PsyMetrics’ assessments. This includes establishing each test's job relatedness and
periodically examining selection rates to ensure the hiring process continues to be fair and free from bias.
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